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Behaviour & Discipline Policy
Rationale

We believe it is important that the school provides a clear and consistent approach to behaviour that can be adopted by staff, pupils and parents. All members of the school community have the right to feel safe and well respected. Everyone is expected to show courtesy and tolerance for others and to behave in a responsible manner.

Aims

 We aim to

· positively promote  socially acceptable behaviour 

· provide a safe and caring atmosphere in the school

· be consistent and fair in our approach to behaviour

· set high expectations of behaviour

· enable children to develop social skills and the ability to see the consequences of their actions on others

Objectives

To positively promote socially acceptable behaviour

By:-

· involving the children in making the rules.

· using a variety of strategies such as ‘Circle Time’ to promote high standards of behaviour.

· all staff being conscious of the example they set.

To provide a safe and caring atmosphere in the school

By:-

·  using formal and informal ways to promote self –esteem.

·  condemning the act not the child.

·  appreciating other viewpoints through PSHE.

·  using the ethos of a Church school to promote respect for the individual.

To ensure consistency and fairness

By:-

· effective use of the ‘Good to be Green System’

· all staff being aware of the Behaviour Policy.

Setting high expectations of behaviour

By:-

· using praise to reward those who set high standards.

· rewarding good behaviour with a credit system.

· dealing with behavioural issues in a sensitive way.

To enable children to develop social skills and the ability to see the consequences of their actions on others.
By:-

· using a structured programme of activities in PSHE and citizenship
· the use of the National Curriculum objectives for citizenship in developing the children’s skills in being aware of feelings. Previous SEAL resources may also be used.
· using “Circle Time” to explore consequences of poor behaviour.

· staff acting as good role models.

Golden Rules

a.  Be kind and caring to each other.

b.  Listen hard and always try our best.

c. Be polite and remember to say please and thank you.

d. Look after everything in our school and grounds.

e. Try to keep healthy and be responsible.

Rewards for Good Behaviour

· Verbal praise

· Non-verbal praise

· Stickers

· Sharing work

· Pupil of the week award

· Notifying parents

· Sharing achievements with another teacher or Headteacher

· Golden Time

· Class rewards

· Class credits

· Certificates

Sanctions

· Non-verbal signal

· Verbal response

· Loss of Golden Time

· Time out
· Referral to another teacher or Headteacher

· Informing parents

· Loss of playtime toys
· Time to think

· Writing an apology letter or statement of behaviour

Sequence of Sanctions
In the first instant the adult in charge will deal with the incident. If the incident is serious this will be referred to the class teacher who will deal with this appropriately , implement class sanctions or refer to the Headteacher depending on the seriousness of the incident.

1) For low-level disruption and breaking of the golden rules, a verbal or non-verbal warning will be issued.

2) If the low-level disruption persists, an orange card will be issued.

3) If the low-level disruption continues, despite the progressive warnings, a red, consequence card will be given. The class teacher is free to determine the nature of the consequence in line with the agreed sanctions.

5) If a second red card is given out for low-level disruption or for a breaking of the golden rules, a behaviour incident form must be completed and the headteacher will determine the consequence.
6) If a third red card is issued in one week, the class teacher will inform parents.

7) If, over a short period of time, there is more than one occasion where three red cards have been given out in a week, parents will be invited to discuss this with the headteacher.

SEN

In line with our Equal Opportunities Policy we will endeavour to provide equal access and opportunities to all, regardless of background, gender, disabilities or ability.

Behaviour off School Site

Schools are able, under the Act, to impose sanctions when the pupil is on the school site or under the lawful control or charge of a staff member.  This includes behaviour on activities arranged by the school such as work experience placements, educational visits and sporting events and may include behaviour when wearing school uniform in a public place.
Referral to Headteacher

Verbal or physical aggression must result in an instant red, consequence card. A behaviour incident form must be completed and the headteacher will determine the consequence. Parents must also be informed.

In the case of other serious incidences, the Headteacher may add further sanctions. At this stage consultation with the parents is likely if they are not already in consultation with the school. 

If all the above have proved unsuccessful, the Head or SENCo may choose to involve outside agencies.

Exclusion is used as a last resort, based on the procedure set out in the Article of Government.

In reviewing this policy, consideration has been given to making sure that the contents reflect the requirements of the Every Child Matters Agenda.

After School Club/Breakfast Club

In the first instance the staff will deal with the issue (sanctions including ‘time out’ and the above strategies).  In the case of a serious incident the Headteacher may add further sanctions.
Signed ………………………………………………………………

Date …………………………..

Chair of Governors                                                                                                        

Signed ………………………………………………………………

Date …………………….........
Headteacher

�








[image: image2.jpg]


[image: image1.jpg]
[image: image2.jpg][image: image3.jpg]IMNMS'S

Financial Management Standard in Schools







[image: image3.jpg][image: image4.jpg]SPAXTON
SCHOOL



